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**Write a 3-page paper on the following topic:

· The Origin and Development of The NBA Players' Association, Major League Baseball Union, or the NFL Players' Association (Pick one league)

*******Read Chapter 6.1 Case Study and answer questions: (SEE BELOW) 
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The Funeral Leave Policy Proposal

Purpose
To provide each student practice in drafting and nego-
tiating contract language. For a more in-depth bargain-
ing experience, refer to the bargaining simulation
exercise in Appendix A.

Instructions.

1. Each student will be assigned the role of cither a
union or management negotiator. Students may
also be assigned to cither a union or management
bargaining team.

2. Taking into consideration the relevant interests of
your assigned role and the advice contained in
Exhibit 63, prepare a written bargaining proposal
to establish a funeral leave policy. Your proposal
should address the following issues:

= How many days (hours) of funeral leave will be
provided?

= Will time off from work for funeral leave be paid
or unpaid? If paid, at what rate of pay?

= Will part-time employees qualify to receive the
funeral leave benefit?

= Whose death would qualify as an occurrence
permitting an employee to take funeral leave? Be
sure to be specific when defining terms such as
“immediate family member” or “relative.”

= Should funeral leave be granted upon the death
of a “domestic partner,” “significant other,” or
“personal friend"?

= If paid leave is granted for a specified period of
time, could an employee extend his leave time
by using either other paid-leave time (..
vacation days, holidays, sick-leave days) or by
using unpaid-leave days?

= Must an emploee actually attend the funeral in
order to receive funeral leave? If so, what might
constitute adequate proof of an employee's
attendance at a funeral?

= Must an employee offer any proof to verify a
death has occurred in order to receive funeral
leave? If so, what type of evidence or proof
would be acceptable?

= What s the procedure an employee must follow
0 request funeral leave?

= How far in advance must an employee request
funeral leave to cover a period of absence from
work?

= Who has authority on behalf of the employer to
grant or deny an employee's funeral leave
request?

3. Union and management role players may be pro-
vided an opportunity to negotiate any differences
in contract language that may exist between cach
party’s initial written funeral leave policy propo-
sals. Any final agreement reached within the allot-
ted bargaining time should be reduced to writing
and signed by the respective parties.

Additional Background Information

The employer operates a large retail store in a popular
shopping mall that serves a surrounding three-county
arca. There are 100 employees in the bargaining unit
who currently carn an average hourly wage rate of $10
per hour. There is no current language in the parties”
labor agreement that addresses. the issue of funeral
leave. The company was recently purchased by another
owner, and employees are very concerned that informal
policies which may have been used in the past are likely
to undergo significant change with the change in own-
ership. The union has requested that management bar-
gain over creating a formal funeral leave policy, and the
company has agreed to do so.

The past company practice on an employee's
request for funeral leave has been to handle cach
request on a case-by-case basis with the employee's
department head having the authority to authorize
varying amounts of unpaid time off from work depend-
ing upon the circumstances. During the previous 12-
month period there have been 20 requests for funeral
leaves, of which 16 were granted. Three of the four
funcral leave requests denied were from part-time
employees, and no reason was given by the individual
department head involved for denying the employee's
request. The average length of time off from work for
the 16 funeral leave requests that were granted (10 full-
time and 6 part-time employees) was 2.8 days.

Each full-time employee's regular work schedule
consists of 8 hours a day, five days per seven-day
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work period. Part-time employees work 8 to 32 hours
per seven-day work period and comprise 45 percent of
the bargaining unit members. The geographic area
served by the store has seen tremendous growth in

the past 8 years, and unemployment rates in the area
are among the state's lowest, averaging 1.5 2.5 percent
per month. The store’s regular hours of operation are
seven days a week from 10 A.M. until 10 P.M.





